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Environment and human rights are in tandem
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* G7 Climate, Energy and Environment Ministers” Communiqué: We stress our commitment to transforming
global value chains towards net-zero, climate-resilient, pollution-free, more circular and nature positive ones,
while also ensuring their security, and respect for human rights and in line with the relevant international
guidelines in the field of responsible business conduct, such as the OECD Guidelines for Multinational
Enterprises and the UN Guiding Principles of Business and Human Rights.
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* G7 Clean Energy Economy Action Plan: Cooperation is also necessary so that these supply chains are aligned
with internationally-accepted standards on responsible business conduct such as the UN Guiding Principles
on Business and Human Rights, ILO Tripartite Declaration and the OECD Guidelines for Multinational Enterprises.
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Implementing

the United Nations
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Remedy” Framework
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UN Guiding Principles on

Business and Human Rights
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TULWZEMERRE, To fill “governance gap” =the gap between
the sphere of influences and the scale of impacts caused by
economic actors (including enterprises), and the inability of
society to properly control the negative impact therefrom.

| The state duty to protect human rights
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Il The corporate responsibility to respect human rights (11-24)
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Il Access to remedy (25-31)
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OECD Due Diligence Guidance for Responsible Business Conduct
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- eoecee - OECD Recommendation on the Guidance was adopted by
Council at Ministerial level on 30 May 2018
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contributed to Japanese version
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Japan’s National Action Plan on Business and Human Rights

HARBBFTEDO R R EANME BT H1TENETIE (2020-2025)

2020108 16 HE TE - 24 3 launched on 16 October, 2020

gl mTaisEEE

WA (2020-2025)

B National Action Plan
on Business and

Human Rights
(2020-2025)

sHW25108
EYFAEAMCHT 3 TRHECRSNERSTEESN

.

: = <
EDRREANEICET HITEIFTEIC
FRAEBZRETERRE
Inter-Ministerial Committee on Japan’s
National Action Plan on Business and
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Chapter 3. Government’s Expectations towards Business Enterprises

The Government expects Japanese enterprises, regardless of their
size and sector of industry, to respect internationally recognized
human rights and the principles concerning the fundamental rights
set out in the ILO Declaration; introduce the process of human rights
due diligence based on the UNGPs and other related international
standards; and engage in dialogue with stakeholders, including those
that are part of supply chains. Furthermore, the Government
expects Japanese business enterprises resolve issues through
effective grievance mechanisms.
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“Guidelines on Respecting Human Rights in Responsible Supply Chains” 13 September2022
The Inter-Ministerial Committee on Policy Promotion for the Implementation of Japan’s National Action Plan on

Business and Human Rights
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Approach to efforts to respect human rights
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MNEHEORBOHA K747 Management’s commitment is extremely important

2. BENGEDEZEIIWHNLGLEXICIHFERET S

Potential adverse impacts exist within any business enterprise
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Having an approach to addressing adverse human rights
impacts sequentially based on the order of priority is
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It is important that each business enterprise cooperates in
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a.pdf

= | respecting human rights
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Japan’s Guidelines are based on international standards
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The Guidelines have been established Based on the UN Guiding Principles, the OECD Guidelines for
Multinational Enterprises, the ILO MINE Declaration, and other international standards.
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To develop a deeper understanding of international standards, it is appropriate to refer to the UN Guiding
Principles, the OECD Guidelines for Multinational Enterprises, and the ILO MINE Declaration, which the
Guidelines are based on.
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The Guidelines will be reviewed in reflection of subsequent developments of international standards.
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2023F HETHROECDZ EIFET XD EEHHEFITENIESET
2023 Update of the OECD Guidelines for Multinational Enterprises
on Responsible Business Conduct

— 55t R

. General Policies —f& A &t
Enterprises should take fully into account established policies in the countries in which they operate, and
consider the views of other stakeholders. In this regard:

TXRF, EOEBZITOETHEILISNTODIBERZTRICERICANDSELDIC, ZDMOFIFRAFREDR
fREEEI NETHD, cORIZEL,

A. Enterprises should: X (I RDITENZEHRETH D

1. Contribute to economic, environmental and social progress with a view to achieving sustainable development.
T RE R R T ER T HI LT AMELT, &Fm, REARVUHESAORREICEINT S,

2. Respect the internationally recognised human rights of those affected by their activities.

TEDEHLO>TEEZZITOIARDEREMISEOONT-ANEZEET 5,
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- Ensure transparency and integrity in lobbying activities OE—/ZEIZH(THERER LUV SR EDER
- Refrain from reprisals #REDZE1E
- Engage meaningfully with relevant stakeholders BEBKDHAHIRT—IHRILEF—IT 5 —I AR
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What are the key changes and what do they mean for businesses and stakeholders?

>EEFREFTHBVTAREEEZLTRBREZT1— T4 DIV REVNIFETED LIS
EELTLDO M ? In what way shall businesses respect human rights and mitigate adverse
environmental impacts by advancing due diligence?

> EIZEOTORREREMEE LRI H ? What are challenges and opportunities for business?

PTaA—TAI)OIVRIZEWTERDH IR T—IRIVE =T 7 —D AR LINDIITIN ?
How should business meaningfully engage with stakeholders in due diligence process?

>HARTADEITERILT HDIINCPIXAAKROHENTLNDEDH ?
In what way should NCPs strengthen their function for implementation of the Guidelines?

>ERRAZUE—FdgE EE/FREORFREK. ARXDEFR L, IREREOBRANHIZELS
MM ? In what way international standards lead to economic growth and protecting human
rights and environment in developing countries/emerging economies?

(C) IDE-JETRO All rights reserved. 12
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OECD Responsible Business Conduct http://mnequidelines.oecd.org/

> BEEHILETHOLODOECDT1—TAUYPIVR-HAFUR

“Raising the Ambition - Increasing the Pace UNGPs 10+ A Roadmap for the Next Decade of Business and Human Rights”,

UN Working Group on Business and Human Rights, November 2021, Geneva

https://www.ohchr.org/sites/default/files/2021-12/ungps10plusroadmap.pdf

> John G. Ruggie, Just Business: Multinational Corporations and Human Rights (New York: W.W. Norton, 2013) (3R ;Zi5:R
TELLWEDARRA—HANRYBO I SEZLREANEIDOREISKES, 20145).
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