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“SDGs seek to realize the human rights of all...”
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GUIDING PRINCIPLES
ON BUSINESS
AND HUMAN RIGHTS

Implementing

the United Nations
“Protect, Respect and
Remedy” Framework

UNITED NATIONS
N/ HUMAN RIGHTS
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UN Guiding Principles on

Business and Human Rights
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TULWZEMERRE, To fill “governance gap” =the gap between
the sphere of influences and the scale of impacts caused by
economic actors (including enterprises), and the inability of
society to properly control the negative impact therefrom.

| The state duty to protect human rights (1-10)
MNEZREITDERDER

Il The corporate responsibility to respect human rights (11-24)
MNEZEETHEXEDEE

Il Access to remedy (25-31)
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Business’ responsibility and role towards SDGs

—SDGs&EERBID R —

> TAEDEE HoWIADEHEDOEEN, FiRa G HEKR D NICEDLLIEB RO ERIICKDICHEELNIZETY £
nr=ic é_—é_—ib'g“ Fnlfe /*xb\I%f‘xH%t i, fL AR Al RE Vsl I:I—/\Mtgﬁg%@‘éﬁf%,%é
DT | (2016%ET%E s MEEE SR REINETA—S L HFEE a0 - 7—”F—/\—/\—

Respect for human rights, respect for the dignity of every person, is at the very core of the people part of sustainable development. And as if that alone
were not enough, it is also the key to ensuring a socially sustainable globalization, from which business stands to be a major beneficiary. (Prof. John

Ruggie)
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For businesses, the most powerful contribution to sustainable development is to embed respect for human rights in their activities and across their value
chains. (UNWG on BHR)
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Businesses already have a framework in the form of the UN Guiding Principles on Business and Human Rights, and a timetable in the form of the 2030
Agenda for Sustainable Development. There is no more crucial way for businesses to contribute than to ensure respect for human rights throughout their
supply chains at every step of their business operations. (Michelle Bachelet, UN High Commissioner for Human Rights)
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Statement by the UN Working Group on Business and Human Rights

“Ensuring that business respects human rights during the Covid-19 crisis and beyond: The relevance of the UN Guiding Principles on Business
and Human Rights”

@ BB ANEZR (state) DAHEDT . T©F (business)
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While masks may be disposable, workers are not. The pandemic will eventually pass. States and business actors must use this moment to not revert to
business as usual, but to forge a new normal based upon the globally agreed standard provided by the Guiding Principles.

MBHIIEIFANEDEEDIAIYMAUMEEHRIC

Any financial support or bailouts to businesses should come with a clear requirement to commit to complying with standards for responsible business
conduct, notably respect for human rights and dignity of people.
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A key element of due diligence when assessing impacts of business decisions and activities is to involve meaningful consultation with potentially affected
groups and other relevant stakeholders.
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The business responsibility to respect human rights - applies regardless of how governments are meeting their obligations
and applies in all contexts.
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“Guiding Principles on Business and Human Rights at
10: Taking stock of the first decade” (A/HRC/47/39)
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Guiding Principles on Business and Human Rights
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transnational corporations and other business enterprises A

Ta'uking stock of investor
implementation of the

UN Guiding Principles on
Business and Human Rights

AIHRC/4T[39/Add2

Adendum repart of the Worling Group on the issue of human rights and
transnational corporations and other business enterprises
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Raising the Ambition - Increasing the Pace
UNGPs 10+ A Roadmap for the Next Decade of Business and Human Rights
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Sustainability and Corporate Social Responsibility:
Towards the Next 10 Years in the Post/with—-COVID-19 World for the Achievement of SDGs

@ SDGsDEH EAAFHRICEDITEINMNEDELDH
The progress of the SDGs and the impact of the COVID-19 crisis
@ SDGSZHEDNELDET BB, FBERIRANWLIGELY—ILEZ DD
The UN Guiding Principles on Business and Human rights as tool for SDGs
@ EDARRENEIDEEDODRYMAHLFEE., YATFETAZEBEREL?
What are business and human rights issues and challenges of companies and policy
measures conducive to sustainability to realize the achievement of SDGs?
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Do global standards lead to economic growth and advancing human rights in developing
countries?
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How should business conduct human rights due diligence with effective stakeholder
engagement ?
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What are the policy measures to create level playing field?
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John G. Ruggie, Just Business: Multinational Corporations and Human Rights (New York: W.W. Norton, 2013) (3R ;2153
[ELVWESARRA—HAIRYBO I ZERLREANEIDOREISKEIS, 20145).
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HIEIAET 1—T 1)z AW ITHhA———BARBFFTE DR REAEIZEET D1TEIETE (2020-2025) J%ERT 5175
Ry —-J1)—2 No.146 202144 A https://www.ide.go.ip/Japanese/Publish/Reports/AjikenPolicyBrief/146.html
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ZE 5 https://www.ide.go.jp/Japanese/Event/Reports/20210204.html

HiEl X EEDM R ESDGSITEMN T —B1E16Z 50T INew Business Law No0.1172 202056 B 1588 (FAE X 7)
https://www.shojihomu.co.jp/nbl/nbl-backnumbers/1172-nbl
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FHFEFRT https://www.ide.go.jp/library/Japanese/Research/Project/2018/pdf/2018110007 06.pdf
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