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Appendix: Session Information

Date: September 27, 2016 13:00-14:30
Venue: Room S1, WTO Headquarters, Geneva

Chair:
Hitoshi Sato, Senior Research Fellow, Institute of Developing Economies, Japan

External Trade Organization (IDE-JETRO)

Panelists:
Isao Kamata, Associate Professor, Faculty of Economics, Kobe University
“Internationalization of Firms, Human—Resource Management Practices, and Workers in

Developing Countries: An Overview”

Tran Binh Minh, Researcher, Central Institute for Economic Management (CIEM)

“Internationalization of Vietnamese Firms and Changes in Management Practices”

Kiyoyasu Tanaka, Research Fellow, Institute of Developing Economies, Japan External
Trade Organization (IDE-JETRO)
“The Internationalization of Firms and Management Practices: A Survey of Firms in

Vietnam”
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