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1. , Education as a Tool for,J~~lodernization 

The positive, contribution of ,educatiori to 'Japanis modernization an:d 

industrialization has frequently been pointed out.1 The prudente of the 

Meiji governngent in concentrating its atfentioh 'Qn , edl;}cati6n , for the 

purpose of destroyin~ the'Status"sy~teni,'of -th'e=~.TbkugaWa era, = under ivhich 

social bosition :was determined~by. b~rth, ,is .widely ,acknowledged. Education 

played ･the ~r6le '6,L emplantin~ i;lith~ ^minds of;a peopl~ whoi unde;r isolation-

is'm.~"and>~feu'da'li~rp;,t:i~,.h:･ad,;;b'eenr.,p~rbchial ,in ~otrtlook ah awareness = of the 

nation and of a ~national,~thic; as .'ekpr~ssed in' ~uch'slogans a~ messhi ho~kO 

('fCountry' above,self,?i~i and., chizkun - aikoku ("loyalty and patriotism"), and ' 

in the'l.m~erial R~sdript on :Edutation. It w.as through a natidnwide system 

of compulsory educatiott that Japan, was able to ' .acquire; ah awareness of 

natidnal , unity. : - Thus, education was the niost iinportant instrument of 

hationalization, both psychological, ideological; ' moral and spiritual. -~1" ' 

On the other hand, however, education was also the most powerful 

means for modernization of the state. Rapid absorption of the learning. 

techniques and systems of the advahced･ Wesiern nations was ,an absolufe 
prerequisite ;, fo~ this, it was necessary to,discover a.nd p.roinot.e as .'extensively 

~s p0~sible talerited , individuals capable 0L acqliiring 'Western i k;nowledge. 

If education = opens doors without rega.rd to status, ahd : trains the 'capabil.ities 

necessary for modernization, then it ' is a most ,efB:cacious means for mod-

ernizationL "Thus, vocational education' trairis' ~ the '1personnel ,fequisite for 

modefriizatiori from among the lowet classeS' I~hil~, higher.: ; edutation per-

' ": ~ i - < ,: * *~ i' *: **=. * :* : ?,･,*~hi~ =' ~.~1~{r:= i ~:f. L!*"+ :'-"' 
l The most widely known"~xainples are: ' - "" *' ~ ' " ' = * ~' ~ 

R. N. Bellah. Values and ~odal. Chdnge =iri~ :1~lodehi' :Jap"ah; ~T~s~fail:~Ctiltti'ire= ~Sfufdies, 3, 

.,Tokyo, -ICU, 1962 ; M. * B. . Japsen. O.n ~t~idyi!eg.= ~the~M;;. Qde;,r'*, ~i~'at~'c~~~!of,} J;.,ap,a; ri,i.i~Si~n. 

Culture Studies, 3. Tokyo. IbTJ,:: 1962 ; H. P~ssin~. .Society.;~nd: ,~ducq~io,??; :_i~-J;,ap~n, 

* ,* . **,,+~ ,~** * * *^ =+~ * * * ** * .- ~** = ' * = ,. * + * = ,= * =. ***+ **,~ .-** ,******.*.*. = **'*.** **.' ** *. ** * 
New- York. Teachers College. Columbia University,, r9~5;' R. .~:': H~ll, ,,'Ed~lctitloh for 

* , *, **,.*-*~ i~ * **. **~** . . -= * ~* * , -* , , + .)+ , ",~,-,, '*+ ',=.*''.**'**'~~'+' ' ' "' ++"' " * the New Japan, New Haven, Yal~ ' Univef~ity Ptes~; 1949 ; 'Ja~.~n! e~e ~Natlorial Coril:-

, mission' for UNESCO. The Role. of ~:dg!gation.~,' ti,n. tbc~~.oc,ial <.a~d_,.,TEc.,on. ~oi ~_ri~c~ D. evelop* 

ment of Japa't Tokyo Ministry of',Education ,i~66~~, . .: ,';=, , .:'~ ., .,.-. ~ ; ,::, * 

, , ' ' * '", ,** *** 
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fof茄言ゴ盛総話mδ盤n6ti6丘fof　t臆upp6r61asse忌．The　poli6ies　of　mod¢mization

and　ihdustrialization，which　were　pushed　forward　under　such　slogans　as
“
c
i
v
i lization！’まnδ1en1王ghtenment，”　or　“a　prosperous　nation　and　strong

army，”or“ind血stty　a血d、¢p俘p＃§β，駕w隻re，madelpossible　thτough　education。

As　may・be・lsee滴虹lthe　sldga亘’“・Japanese　spirit，Westem　ability，”educa・

tional　specialization・壷as亜tefpreted　as　a　harmonizing　element，with　com－

pulsory　education　a纈s亡血iflg・thel　tesponsibility　for　nationaliz母tion，while

vocationaland、hig夏erl¢⑳爆t㎏球…量Qρk頭ヌtheτespo耶ibility　formQdernization。

Thus　it　was　asselted、．tha士lth笛de驚1命血髄tめfτthe澄apability　to　modernize

would　not　bring　Westemization　of　s黄i近or　idεology－or“non－Japan－

ization”三rather，it　would　intensifブthd・streng磁bf　the　state　and　through

this　thereby　guarantee　t翼e　spiritual　independen（シe　of　the　Japanese。

2。　Th6F6z旬形‘z加oπ・げ≠h8．Ph6／zoフ％6nonが“E4μαz擁oπαZ、B‘z6為gフ・o卿z4∫5ク7zぞ，

　　　　Since　seconda取、皐nd　higherschools　w．ere　estεしblished　forthe　purpos㊧

of　nurturing　t阜e　persohne1、re（1tlisite　fof．modernization，graduates　o∫，thβse

schools　naturally．acted亀o　prQ血ote　modem量zation，and　received　preferepti哉1

treatment　from　a　society　and　a　state　which　considere凄modemization．，to　be

necessary．、For　the串e，individuals，edu¢ation　was　the　most　certain　means　for

achievingsucces31but　becaμse－theywere　at　the　same　time　acting　in、Principle

for　the　state，this　was、no　contravention　of　the　ethic　o葦“co“ntry　aわoveself，”

or‘110yalty　and　patrigtism。”』It　was　su伍clent．fo士thεm　tσas日ert　t1嘩、they

possessedlJapanesespiritwhile　hav量ngWestem　ability，Adv4nceme且t・tol＆

higher　schoo1避as　recOmmended．pot　bnly　forutili紅aria血bOt，also　for．mbr＆1

士easQns岐As蓬t　becam6、widely　ackno粥e4ged　that菖rad血atioh　from　a五igher

schoQ1，v財as　bf冶uf丑cie1｝tぐ，utilitaria血l　and、mora1二valueレit之wa6一零ine磁table二垂ha．t

th6re，should　bαa竹heighte聡ed旭01⇒ular　desire　foめeducationa1．advanceφen童。，．

　　　　Even＋沈o遺ay，，lthis翠esire亡for£ducat珍naL　advance血ent㍗shσWs，血Q　sig翼o∫

de母in6。ドQnelproblem・、inJapa釦ese，edugation　whi¢h　has　beenl　pointedρ双t

by　all　Writers・is　the、fact　that　preparation　for　college　entranc“・exa颯inations

dominates　education　from　the　high　schQo1、1evel　doWn，even　exten4ing・intb

the　hQ斑烏・・♪Moreover）・ぐthe　ent聡nce　examinations　in‡heir。Pエesent…fQrm＆re

40転al重＄繭鹸nt鵡竃asu惣e・、o恥真’・apPlicantl5ゆill‡y・『Thi3・critic三sm・・ha亀・be銀

ceasely　leveled　sillce　the　early　Taish6yg貼s，、qg鑑Ω’§）ぞ，．、。　、f，1、、．、
｛i

　　。．．1，轟t曲e威Qot5gfゑ，鋤飯勲τi瞬興g亭desire．，豊Qもeduqationa1．advancement　are．the

establishea5yste血鞠敏nd毎磁sto血酸穿痴覧ま¢h　lead・・peoか1e・to窒feel　thaf　graduation

fギ9坤1鱒，1鱒h勲嚇a薦鰍1撫蜘“』、B購・f畔c磯ive
Venera輔噸鱒噸お無騨灘ξ1輿、i贈g璽e芋s・繭耳alify，a晦・r

2・，『Cf．・K6呈chトMa忌uda，めπ喜幽『5巌診π、へ麟4翻㌧加伽麺（R6search・n［theHist・ry

　　。ftheEntrahceExaminati・nsy6t6m）ヂT・kソ6κ6y6kah菖hupPansha，、1961、

．r蓬
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merit，as　these　have　derived　from　his・education，which　are　atl　issue，b亡t

rather　what　his　academic　bαckground　is。Once　he　possesses　a　pre合tigious

academic　pedigree，then＆11need　for　ef〔ort　on　his　part　ceases。In　contras亡，

those湘vho　do　not　have5uch　an　advantageous　educational　background　cannot

lo6k　forward　to・a　good　position　after　graduation，a血d　tend　to　suffer　from

an、inferiority　complexl　fe61ing　thαt　no　amount　of　effort　will　be　of　avaiL，In

this　lies　the　danger　that　education，which　is　to　develop士ale血ted、individuals，

will　instead　come　to　squander　individual　talent．1，・・Thi菖might、Ihave　been

acceptable　in　an　era　in　which　the　tempo　of　s6cia1・change，for’exa血Ple、』the

pace　of　technological　innovαtion，was　slow．Bu食today，when　the　pace　is

swift，when　there　is　a　Iabor　shortage，when　there　is　severe　interenterprise

and　intemational　competiti6n，there　must・be　extensive　r6examination　of

this　system　of　formalistic　respect　for　educationa1’back言r6und．3

　　　　Thu5，educational　ba6kgromd6rシmdre、condfetely　sかeaking，the　dip－

10mag　become　the　base　forl　both　formal　and－i血forma1－evaluation　of，the

indiヤidual　forhis　whole　life，without　reference『to　his・ability　or　ef〔ort．These

ar6also　the　bases　upon　which　the　individual　isαssigned　financiahemmera．

tion　and　so¢ial　status．This　social　habit　and　sys亡em　of　excessive　respect

for　eduく凪tional　background　is』generally　referred　to　as・‘l　educationa1、もack－

groundismノ’・whicbtends　to・be　opposed　tσthe・principlesof・。evaluation　acg

cordingto　ability　ahd．eff6rt，i．e．参・to　the　principle…of　fnerito6racy．l　Edu6ationaヌ

backgrouhdis血is　particularly　irrat玉onaLin℃ases　in’w皐ich・ther6hav6beell

unequal　opportunities　for　educatio亘al　advancelheht，or・βin？which・eduOatio亘

does　not　evaluate　and　train　tme　ability　and　merit，。ordn　which，moreoヤer，

the　dipIOma　has　voice　long　aft6r　graduatioh．・・P

　　　Educational　background圭sm　tak6s　twρforfns．、rThe丘rst，is　vertica1，’and

is　related　td　level　of　education．For　example，gオaduation　from　college　is

esteem6d　in　and－o飼tsglf’more　highly　than　graduatio建from　highschooll

graduation　fro血high～s6hoo1ゴmore　thanlgradu母tion．ftom　mi4dle　sc1｝oq1。To

differencβs・・in　leveLof・edUcation　af6attached　discriminatio血in　opportmities

for　takin言company　e益tranceleえaminations，wages，、andlroutes　of　promotion。

The　second　fo璽虹i曲drizonta1ダand1・is　related　to・the・ty亘eof・schooL　From

among　gmduates　of　the，same　leve1、o£school，those，from　certai耳specific

ins砒utions　receive　preferential、treざtment㌧・1、、For，ex4mpl6ン．only　graduates　of

ce士tain　top　miマersities　w皿』beemploye醸at蓄¢e疋tain蓮placeSり．and、・「εradロates　of

these　schoolswill　be・promoted．l　There蕊6di晦垣nces、in二台a巽aτylscalea¢cQfd』

’碗t鯵Fl墜o興e、叩i嚇1撫融藩纏1磯懲鎌鯉
s　A｛a伽us6xa皿P16isthebestlsellerby、姻・．llMq噸艇醜讐side鵡・・f残S6ny；

望離u瓢h礁潔’scussignpfヤ『血e“睡聯1騨a璽aL潮c弊「lund）・
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The　qualifications　of　graduates　of　part－time　evening　colleges　are　often　not

recognized．4

　　　　Under　this　system　of　educational　backgroundism，those　who　are　the

possessers　of　a　good　academic　pedigree　tend　to　be　indolent　and　llave　a

vacuous　sense　of　superiority，while　those　who　do　not　have　such　a　pedigree

have　a　sense　of　hopeless　inferiority。Concomitahtly，there　i6bom　an　emo－

tional　antagonism　between　the“haves”and　the“have．nots．”Again，only

graduates　of　sつeci丘c　universities　control　certain　organizat1ons3and　from

this　derives　a　phenomenon　which　may　be　discribed　asa　proprietary　sense　in

an　exclusive，feudα1atmosphere。

3。丑θF瑚吻πげ磁％‘誠・宛4詔罐97・襯漉5フ7Z
　　　　Along　with　deficiencies　outlined　above，there　are　also　good　points　to

educational　backgroundism　and　conditions　which　brought　the　inevitable

creation　and　persistence　Iof　the　phenomenon．There　is　no　doubt・that　neither

w三despread　desire　for　educational　advancement，nor　dissemination　of　educa・

tion，northrough　these　the　birth　of　abundant　talent，would　havebeen　possible

without　excess　respect　to　education，or　irrational　demand　for　diploma．

Moredver，educational　backgroundism　exists　parallel　to　the　development

both　of　the　professions　and　the　bureaucracy．　One　characteristic　of　the

professions　is　h玉gh　level　 education，and　a　demand　for　formal　quali丘cations。

This　is　teもtified　to　by　the　facts　that玉n　every　country　from　early　times，there

have　been　departments　which　fostered　the　professions　of　law　and　mledicinel

and　that　these　departments　always　have　high　prestige．It　is　inevit＆ble，

therefore，that　university　graduates　should　come・to　monopolize　these　pro』

fessions．As　high6r　educat圭on　spreads，and　as　the　kinds　and　number　of

persomel　in　the　professions　increase，formal　edu6ati6nal　background　be．

comes　a　lcondition　for∈ntrance　into　each　respective　profession．In　the　case

of　Japan，who　Plunged　precipitously　down　the　road　to　modemization，this

tendency　was　all　the　more　pronounced　because　it・was　necessary　for庫e

schools　to　educate　afresh　a11重he　members　o∫the　professions　whichassumed

the　responsibility　for　modemization－for　example，the　higher　bureαucrats，

亡niversit夕professors，engineers，doctors，teachers，and　military　men，etc。

　　　　Furtherm，ore，itmay　be　said　that　the　domination　of　educational　back。

groundism　in　the　bureaucracy　and　giant　qrganizations，is　a　virtual　necessity．

The　bur6aucracy　fr6Φently言i〉es　birth，t6professionals　accord圭ng　toTank
4・　r　Eo弊 a　discusきig口ρf比e　func櫨on　Qf　higher　educa丘on呈n　hユrning　out　a肱educated　elite

　　i五Japaユ，cf．Makoto　Aso，E7z∫o∫o為ζyσ飛％（Education　and　the　Elite），Tokyo，Fukumura

　　shup加n，～・1968；Hiro曲i　Mann面，B萌πε5銘ゼブあσ（丁五e　Business　Elite），Tokyo，α垣6k6ron・

　　sha，1965ダa込d嚇oきh…血ゑtsu　ADnロm註，・rMhoηπδ為召観5δ（Japαn》s　Managerial　CIざss），Tokyo，

　　Nihon　keizai　skimbunsha，1965）三etc。
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and division of responsibility. On account of its magnitude and the need 

for a rational framework, there is a teride~lcy 'for the bureaucracy to 

undertake selection of applicants, internal assignment of positions, and 

evaluation of qualifications for promotion, according to formalistic; -quanti-

tative, comparative, objective criteria. There are: however, not that many 

cl;iteria which are possessed by all men which are also capable of fine, grada-

tion. It is for this reason that age and educational background are criteria 

for evaluation, as they are possessed by every member of the' bureaucr~cy. 

Thus, seniority and educational backgroundism dominate: the bureaucracy. 

While both of these criteria are in 6ertain ways opposed to' the principles 

of meritocracy, it is at the same time phssible for each individual to 

predict his future position according to criteria which he himselL recognizes. 

We may see here the operation of the predictability of which ,K~ Mannheim 

speaks. In particular, those individuals who aie = spoken of in R. Turner's 

"sponsored mobility" early cultivate withiri theniselves the ~ualitie~ appro-

priate for future executives ; and this long-term training of executive can-

didates who were chosen at an early age may be said. to be, a valid educational 

pattern.5 In addition, it is also possible that this system does, away with futile 

competition based on vain ambition, preserves organizafional unity and 

order; foresees the future of each = individual acqording to the relevant 

criteria, and brings a sense of accomplishment; of contentment with one?s 

present lot. Thus, educational backgroundism plays a positive role vis-~-vis 

the bureaucracy. 

4 , School Cllques 

･ "School clique" refers here to a group bf ihdividuals who look out for 

one= ano'ther oh the ' hasis df identical: educational backgrouhds: Amon~ 

the 'v~riGiu~:schoof cliques is that based ori the ';same school;'? which derives 

fr(5rii ~th~-~ertlCitional a~afeness of having been a fellow student wlth the 

()ther ~membeirs of the group, with vrhom one passed the impressi6nable 

days of youth. The clique ' is formed thtough th~ relationships betii~edri 

teacher and student, patterned after that between parent afid child ; ~nd 

between senior and junior,: patterned aftet that betw~en oldef~ brother and 

younger brother. Hence, as with the family, 'the : tacit ho;rtn: '~0f:rb:titual 

assistante arid care dominateS. Thus) looked a~ in terrii~~of it~ c:ha'r~btefis~icS 

the school cliqtie is certairily ~motional -'and ~ L'amilial~L: ehiph~sizifigi tdtal 

5 k. ~l:ai~iheim. Essays bn'th~ S~biol'ogy 'bf~K:* ~b~;led,'~t~:~.L*'g.Ffi.~'~~<d~"k:o~*tr~~~~ ~;Id k. ~~dh 

Paul, 1952, pp. 244-247 ahd :Ri H;~Tirineir;~ *'Moa~~>=6f~ Sdcial >A~d~~i=?th}dti~~' ~dticatioti : 

Sponsored .~TLd = Cent~St. Mobility,:: :,!Ii Ai, : ~;:' H,~lse~.~t. ql,; ;6,d~*':Edeic~tiqn; ~:c,ono.t~y and 

Society ; A'Reader in the Socibi~gy:of. ~4i~, ~qtt'.Qp;;N:ie; w~~. ~~~;:~_~,~~;~,; :~e.~~. 9~t:.;~1. ~nqoe,;19.61. 
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interperso血al　relatio纂s，、A　j亡nior，wil1，，without　making　a　distincti6n　be．

tween　the，person：and、、the、position，諒ork　him＄elf to　the　bo血e　for　hi＄

senior，while亀he　seniorw111tak6．his，junior』in6harge・and　look　aftet五im　in

every　possib1感wa露．監ln　th合一cold，fragmented，supe孟c王a1，、businesslike　bureauヲ

cratic　sode取，∫relatiQnships量、suqh　la合　th¢se－provide・＄ecurity・for、the・junior三

ahd．fgr．・thG乏senio葦，ミ1a賦means　f6f血anipulating　the　organ曇zation　through．his

j“ni6r．1・Th6、’seniqrき、ca血thoroughly・train、、his、junior，Thus，the｝lrelations

Which・are、based，6恥the∫schoo1，clique　are　personal　and・communa1，・and　the

deep　aware血ess　of、reciprocity　is　at　the　same　time、calculating　a血d，concem¢d

with　the　pr6丘t・which　can、be　deriマed　from　it．，The　junior　binds，・11imself，ih

this　relationshi亘because　h6believes　that，the　senior　wi11T　at　some　time　or

in、so恥e、cir6umstance　givelhi血backing　and　protection．The　senior，foresee・

inε，this　eventualityシ．dom呈nates、the　junior』㌧　＝　　　　．戸　、、．、、～，

　　　、・When、so　e文amined，・it，ispo5sible．to understandwhダleducationa1・back．

groundism，and　inparticulaτsch601、cliques，are　so　conspicuous’within・the

ap加rently　modem　buオeaucracyαndlprofessions。Even　on　the　basis　of　our

survey，阜edロcational　ba¢kgroun4fsm　seems　widespread　among　big　business，

govemment・二and　the、professions　l　hence　a・‘‘comple郵l　about　educational

background　is　widespreadαmong，the　lpeople　who　work　in　these　aζeas．

Withinl　one　largelenterprisel　this　complex　was　found　to　be　rare、among

those　in　higher　ranking工）o零itions　for　whom　the　demonstration　of狐εrit　is

an．easy　matteちor　amo4g’those　technicians、for　whom　evaluationbfmerit

is　simple．

　　　　Because　it　has　been　unavoidable　that　the　development　of　socie旬be

accompanied　by　development　of　the　professions　and　the　bureaucracy，it　has

bee取、inevitable．、t藁探隻the声ignificance、ofβducational　baqkground、、ipcrease。

But　lou4，、vρices　h興ve，bee箪二聡ised：・against　this，’、arguing　that，£すμc㌶io取al

bαckgrqundism・is　aβoptradictiQn、o｛the　principle　o葦ごmeritocracy．．To　reア

concヌ1βthi無cQ算tradictiop，it．・mεしy　be　ne¢essary　to　intro（iu（》e，the　principle，of

eva1騒ati卿．母cc・rαing，t・、皿eτitint・㌻hescね・・1S乳landparticu1取r1ヱuniversitigs，

wbic五are．the、see4．beds　of　educationa1，、backgroundism，The．question　is

however，whether　or・notJapanese　universities、wquldliveup　to　this　principle，

　　　　In　order　to』clarify　the　function　that　educational　background　pla』ys　in

the　Iabor　market，a“d　to　perceive　the　in飾ence　which　it　extends　over　indi－

vidu31．gareers　and　mi岨sJ　have　con面cted　multi－fαceted串urvey　research

overanu卑berofy翁ars。Wねatispresentedhere　consists　of、a　statelnentof

t｝鴻、actual　cir“umst㌍ces　and　problems　co阜nected、Ψith　schoo1．diques　in　the

4qade麺c　m軍kgtplace乳7，as改awp，fro卑my　research，

6
．
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II. THE ACADEMIC MARKETPLACE IN JAPAN 

62 3 

1. Ltfetime Employment : The Characteristic Career Pattern of 

University Professors in Japan 

For the purpose qL, ~n.alyzing the characteristics of career patterns of 

Japap;~se university professors, I undertook a cQmparative study b~sed on 

u~lstratified r~ndom sampling using the Who's Who of Japan, England, 

America, Germany and France. This comparison was made possible 
thrpugh the selection of ~.00Q professors who were about 60 years old 

representing every profession and coul~try. 

The, ~lpst Japan~se characteristic is that of lifetime employment. This 

is, rev,ealed in two ways. , First, ,it may be_ Seen., in the phenomenon to 

which might be attached the name of lifetime employment of the student, 

or ; Iifetim,e employment in terms of acadeTnic background. Second is life-

tip~e ', employment of the professors, or lifetime employment in terms of 

9~reer. Thus, university pr0Lessors in Japan often spend their student days 

~t Qne upiv. erS,ity only ; and again, when they seek, ~mploym~nt at a parti-

qular.~u.'.njv. ersity, , there is a tendency for this ' to involve lp~rg term, often 

li,f, e~iny~,~;w, qrk} at, that school. 

Aniong our Sample selection were men who had enrolled in two dif-

f,er~~~"depar~ments, and those who h~d also attended graduate school. But 

they had merely transferred within one institution a~d virtually without 

exception there was ;lone who had attended two or more universities. This 

is;no,t ~ particularly jl4nusual phenomenon - for Japanese, but in comparison 

with ,E;4rope~n ~nd A, merican professprs this may be considered a unique 

ch~racterjs~ic. T,, , hat is,~Q say, the. number pf universiti~s attended per person 

has been q~lcplate~ , ~s_ ay~raging 1.7 ,in, ,~)ngland, 2.~ in America, 2.4 in 

~,. > ,e.r~~~~~~,~~~~ :~2...Q,i~i,n, ~F., r~~~c~, ; i :I~ :' qontrast , with Japan, where wandering 

f~9~'. .!=ng~:-iY.~~si~ty?t.a u_m;_.v._e, r!;Sljty_,.~ o, n'.,'a; ~ q~t~st for : " university dragons " in the 

f~.~h, i.on; ;･:io ~,~~~j:~~~~~~l, igh~~~rjr~p;L..t.~. :~;~:.~}q~lexiStent,:in Arylerica and Europe 'it is 

~he,:e~~ep,t_lionL~:,~pj~,:~~~l~ly~~,s,itfy~p'~Qf~~.~,0.rs,,~t l~aSt, to ~pend their student days 

at~dhly.,ohe.school,~~~~~~,~*:S.':i~'+1'~"~-'~',"'*=;=.=.;~,,;.-~', ..'. ; ,~*;~L,: - ,+ ,, ; ' ,, = ,. , 
+**. .=* --<. **+'**'<*=*.'=*+-',***~,~ **'=*~'** <=*-*'-'+~*.*,+*.*+.*=*.' *1~~* +*- ' = * = '** ' ' ' 
.7~_'; It ,is' S~i,d t, h, a. t~~ow. ,j~er;e,.~iS , ~it ha,~d~r~'itp ~l~t~r ~ un, IjV_erSity and eaSier.-,tq 

gr~d~a~~, ~h~. ..~~~in! ; Jap.!~~j~ "'A~!;t.;Jap~n_ .~~S~ u~,iyerS...;tli~S,. ~:h;~r,~' is -~. ~en~~: qf . gentl,e-

~ ~.~s , ~.n. ~ ,tcpps.;.d~~~t~o,..rrl !;~~:hiph; ;*d9rp;,i ii~~~eS~-;s p*~ith~t :;t.o';dis.~n_~S~ ~~ i s~dent ; ~n.c~ 

he_tlya~ ~beq~}= ~9.c~ep.t,~~:~:~~~.~ rm, ~ ~rpjLb,;,~r.~ ~.~,,~;~gr. ,0<14p:~~S:.'d.:i.~~..c_.uJt ~iljn~ ~t, erp~s ;' o~= bqth 

' * _*** ' ' *" ' ~ =' '*' *~i'**"+**'*':*~~ +**fi~'~++'-' ;**~~,~*,~*:*~'* *'~~ =;*+ .*'~~= ~~*~'. ' * *+"= , +- ,* ,* **=*** :=*'**:'*'** ~ ' flri'hddittoir 'to Gak~irekii"citSd+{ ahdv~;-'s~~*alsb '~dkiibdt~ie (~:bad~mjb' :" Clidu6); =Tbkyb, 
Fuk. ~mpra ~ sh< .~~Pan~ ;~=.~~~il~n~:;i~,,.:~t! p,_ ~dn:*,1,~b ,4._,,aji~.~i ku - kyo~'ju::~s;htjo~.:(The" Ac~cemjc Market-

place m Japan) Tokyo Toyokan sliuppansha = ~~~~;~i:W{h,~t~:f.0=11~~~ ,:be.l~~; 'is' ~;'ieyised 
;':aiid ~hlar~~~i~e~sibh;~c~:i~h~~a;'ti~h:~f'~~,: Njhon no dalgaku kyoJu shiJo" (The Acadenuc 

Ma:rketplace= in Japan); 'As~hi faintlrii" NoY!;'2, 19b3:i ~ . ,,.,~""' 
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psychology　and　the　system．『Or，100king　at　the　oPP6site合ide　of　the　situation，

it　is　di缶cult　to　leave　the　university　once　one　has　entered，

　　　　The　student　is　acquainted　with　only　his　univ6rsity．The　univ6rsity

knows　only　its　own　graduates．From　this　exclusive　relationship　between

the　tvウo　partios　is　born　a　senso　of　loyalty　and　devotion　to’one’s　schoo1，and

a　g6ntle　be血eウ01ence　toward－oガe’s　graduates．The　cliqueムriseβ、’And　the

outside　world・至oo　a伍短s　to・’th6graduate　of　one　university　the　label　of

‘‘graduateもf　that　schoo1．”

　　　　One’．further　chatacteristic　of・educational　backgroundism　in－regard　t6

university　professors　is　the　extent　to　whiOh　it　concentrates　on　a・一spec迅c

university．Of　our　sample，for』Japan，38％of　the　total　were　grad血aゼes　of

the　University　of　Tokyo，ひwhile16％were　g士aduates　of　the　Universit夕of

Kyoto，（The　result・of　calculations　of　those　above　the　rank　of16cturer　at

four・yeαr　colleges－comprising32，000throughout　the　nation　in1963－

shows　the　University・of　Tokyo　with25％and　the　University－of　Kyoto

with13％of　thegraduates．However，the　above　percentages　rε血ain　valid　if

o血e　remembers　that　in・the　W1忽o’5Wlho　the　majority　of　profess6rs　are6f

advαnced　agela血d　were　educated　under　the　old　sy菖tem　in　which　the　former

Im』perial　universities　were　even　more　dominant。）Thus，』it　is　clearthat

certain　speci丘c　universiti6s　concentrate　on　tMrning　out　profes菖6rs。

　　　　In　England　and　France，where　thete　is　a　lim三ted　number　of　universities

and，in　particular，of　institutions　which　focus　oh　research，the　degree　of

concentration　is　even・more　severe　than　in　Japan．8　1n　England，Oxford　has

31％while　cambrldge　has23％；and　in・France，Paris　has　a　high81％．In

compa，rison，it　is　virtually　impossible　to　see　such＆1血ono1）01istic　t6ndency　in

Am6rica　or　Germany．In　the　latter　two　countries，thel　many61d　and　nεw，

private　and　public　universities　co血pete　in　turning　out’instrtlctors．

　　　　Thus，the　tendency　for　lifetim6committment　to　aわpear　as　early　a5the

undergraduate　level　in　Japan　i＄certainly　pronounced．・But　career　after

graduation　from　the　universityisalso　ch＆racterized　byIifeti魚eelhploymen‡，

not　less　thαn　educa亡ional　dareer．Calculations　oll　the　number　of－times　jobs

were　changed　after缶st　seeking　employmentαfter　graduation，fronl　the

sample　of　each　comtry，show　that　the　average　for　Japan　was2，7；for

Engla血d，・L3、71for　America，3。51』for　France，4。O　l　and　for　Germany，3し7．

Dividing　the　number　of　year5up　to　the・present　by　thiざnumb6r，givos声he

averaεe　number　of　yearsレemploymentFat　one　place。The丘gures・are122

years　for　Japa鞠9．2for　England，10。O　for　America，8．6for　France　and8．3

8
，

F・rdet盆1s6fc・鷹di声i・ns王nEng1㎝d，see＝C・mmittee・血Higher耳du¢a㎡・尊，研gh67・

　　E伽oα吻n，，London，Her　Majestゾs　Stado夏ary　O伍ce，1963，Appendix・Three，“Teachers

　　in　Higher　Education。”
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for　Germany．　　　　　　　　　　　　　1　　　　　　「一　　　’

　　　Looking　next　at　places　oflemploy血ent　aside　from　universities，it’is

clear　that　in　Japan，mαny　work　in　governme血tl　in　America，in　the　business

world／；in　France，in　the　lyc6es　and　co11さges．In　the　case　of　Germany・プit　is

rare　for＆n　individual　to　transfer　to　a　place　outsid6th6university．The　ca1．

culations　for　transfer　of　employment，atnong　university　professors　alone

show　an母verage　of2．5for　Englaud｝2る6for　America　l3．2for　Francel3。O

for　Germanyl　and　in　contfast，1，5for　Japan．No　matter　whαt丘gureンthe

number　of　times　Japanese　universitヌprofessors¢尊ange　jobs　is　few　l　and　in

that　fac亀we　may　see　th6characterl5tic　of　lifetimεemployment。

　　　　Moreover，the　most　pronounced　characteristic　of　the　career　pattern　of

Japanese　university　professors　is　the　relatiohship　be重ween，the　individua1

　alma血ater．Those　who　are　employed　by　their　al血a　mater　account

for55％of　the㌻otα11and㌻he　average皿mber　of　years　employment　there

圭s19．1．Lifetime　employees　in　ge血eral　account　for37％うwhile　lifetime　em．

ployees　at　the　alma、lhaterlare　calculated　at25％。This　means　that　this・25％

spends　its　entire、1ife　from　the　time　of　entrance　into　the　university　at　that

schooL　alone．It　is　a　tr＆nquil　life，proceedillg　in　order　from　student　to

research　assistant　to　lecturer　to　assistant　professor　to　full　professor；but　the

process　is　monotonous，not　stimulating．Moreover，these　people　are　talented

individuals　who　s玉mply　remain　at　the　alma　mater．

　　　　If　one　calculates　the　same　values　for　America　and　Europeシthere　is　no

signi丘cant　di鉦erence　between　the　percentages　of・those　employed　by　the

alma　mater　in　Japan　and　in　other　countries．However，the　average　number

of　years　employed　by　the　alma　mater　is130r　less，far　shorter　thαn　thecase

in　Japan。The　percentage　of　those　employed，forlifetimeis8％forEng1＆nd，

11％for・America，5％！for　Germany，and6％for・France3while　the丘gures

for　lifetime、elnploy皿6nt　by、the　almaInater　in　particu1＆r　are5％16％，4％3

ξmd・5％lrespe6tivelyぼ 1・Thas，Japan　shows　a・high・・rate　unexampled　among

theother　countrie呂．・When　one　considers　thαtprofessors　intheother　coun．

tries・genera璽魑1ゑ継iple痂m憾・f’a1　materプitisimmediately
evide血t・h・曝e鱒繭b1異幽racteristic・1ifeti血e・e血P1・yment・especiallyby

the　almal血at6カ，搭i珪Ja1野a取亭灘、箏・灘　琳⇒こ匙

　　　　Theab・碗i藤騨16恥；s旗k9垂⑩d＝c・ncerhingthepr・fess・r6wh・

aresu伍ciently舘ee“ss五幽丘d・・轍kkロ・wntσもe麺ec・rdedi立the取h・’ぷ四h・・

Asc・rr・b・⑳菖：奄ヤ趣鐸饗鱒騨磯蜘gfl－11fetim61empやyme血t・f
univefsitypr・fe6s・f銭菰バ」ap4囎9・轄麺ml並紬elc・mp。siti・n‘by・age・f

alluniversi騨・壌6鶏練pa磯璽騨単鯉顛ve蜘in君e壇＆L・
　　　　The・on1ゾ・a∀ailab捲還球eria欝讐a箆羅狡g帥群βy合燦o耳d施ψd・’b夕きtheゴ諏pall

Science・Counci1・inエMay襲：L955職㎡d戎∫｛1血δ歪959毒峯傘hi蓉皇蚤at勧iallpre忌6∬ts　e》id。
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ence　concern玉ng　the　composition　by　age　of　teachers　of　the　rank　of　lecturer

and．up　at　four．year　institutions．The　results　of　categorization　according　to

rank　（lecturer　and　assistant　professor　being　groマpe（l　together　as　assistant

professor）シand　according　to　whether　the　institution　is　national　or　public，

or　private，are　presented　in　Figure．1。

　　　　　　　　　　　　　　　　　　　　　　　　　　Figure1．
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　　　As　may　be　seen　clearly　at　a　glance，the　age　pyr段mid　in　the　case　of　the

national　and　public　universities　remains　virtually　unchanged3the　pattem

lnerely　shifts　horizontally　to　the　right　every　five　years，In　the　earlier　year，

the　number　of　full　professors　v》ho　were　between　the　ages　of45and49was

predominant，and　those　from　age40to59accounted　for84％of　the　tota1．

In　contrast，丘ve　years　later，those　between　the　ages　of50and54formed　the

peak　of　the　pyramid，while　those　from45to64accounted　for84。4％of　the

totaL　That　is　to　say，the　average　age　of　a　full　professor　increased　five　years

over　the五ve　year　interva1．

　　　It　goes　without＄aying　that　this　testi且es　to　the　fact　that　at　the　national

and　public　universities　the　market　is　stationary　and　there　is　little　transferr．

ingri．e。，that　there　is　a．system　of　lifetime　employment．The　fact　th＆t　the

slope　for　the　younger　stratum　of　lecturers　and　assistant　professors　is　steep

is　a　phenomenon　which，above　and　beyond　the丘xed　market，shows　there

is　a　ceiling　on　rate　of　promotion七〇the　rank　of　full　profe＄sor　dug　to　the　seni、

ority　system．

　　　In　the、case　of　private　universities，the　trend　which脚as　seen　in　th6

national　and　public　universities　is　not　apparent．The　rate　of　promotion　at

the　private　universities　is　rapid．From　the　diagram　it『is　clear　that　both

transfer　within　the卑arket　and　supply　from　outside　are　vigorous，and　that

excessive　concentration　upon　one　age　group　is　not　so　prominent．

　　　Of　cgurseンthe　evidence　given　above　does　not　directly　prove　that　there

is　a．trend　for　lifetime　employment　of　professors　at　national　and　p“b玉ic　uni．

versities，多i．e．，that　a　person　devotes　a　lifetime　of　work　to　one　schoo1．Ho寅一

ever，・lt　doe＄at　least　demon串trate　to　a　certain　extent　that　within　the　market

of『the照tion41ahd　public，universities　lifetime　emplqyment　does　occur．
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2. Rate oflnbreeding a~id Rate=0tf_:Seebb~ssio,i ' ; " ' 

It is clear that at least within the national. = 'and public universities, 

transfer (or change of post) is limited ~b within the institution and that, as 

a whole, there is lifetime employment. We may infer froin other data that 

even horizontal transfer within the institution is bedohiing more rare as 

time passes. 

We refer to the operational concepts which we are utilizing here as 

rate of inbreeding and rate 0L succession. The former refers to the per-

centage of professors, from the rank of lecturer and above, at a particular 

university who are graduates of that school. Rate of succession refers to 

the percentage of professors at a school who are graduates of other institu-

tions, but with whose alma mater the employing school majntains close con-

nectio~ls, thus giving rise to a kind of "pecking order " among a group of 

institutions in regard to enlployment of graduates of the schools involved. 

When one examines the 260 four-year bolleges throughout the , nation for 

1962, one ,finds a sharply defined pyramid' distribution in the rate of inbreed. 

ing, with the~Univ~rsities of.= Tokyo (95.30/0=) and, Kyoto (88.90/0) at the top.9 

(Cf: Tablell;) " ' ; ,,=, 

The rate of inbreeding is generally high among universities which 

have:exisfed sinc~ :before the. War,,' in iparticular the fdrmer. Imperial uni-

versities iri'cludin~ = Tokydi and K~oto, private, medical, dental, and pharma-

ceutical schools; ; 'and = those for , reli,gion and the arts. There is a strong 

tendency for cliquism, in the trend for the professorial ranks at a particular 

school to be filled by graduates orily of that school. Pr0Lessors who a.re 

graduates Of the national universities monopolize 76!70/0 of = the total aca-

demic market ; iL w~ lirn:it the niarket to that. for professors at the national 

universities, the rate reaches 94.60/0 . That is to say~ the national universities 

limit their, btiyi.ng: ,m~rkel to only graduates of the national ,~miversities and 

thus the so'called , natibnal university clique, is formed. , Moreover, because 

9 Educa~ion in Japan h~s beeri grea~ly refotined in the postwar ptriod. Under the old 

prewar. system, the. , regul~r ~oute to higher education propeed.ed alo~lg the path from 
six years of compulsor~ el~mentary education to five years ~i lirliddl~ school, thre~ y~ars 

of high = school,= ~nd three years bf dblleg~. The old ini~eiial- universities wetb ;cbmpbsite 

institutions * w~th many departments and wer~ =0f the =greatest ptestige ; , and even amdng 

the imperial 14niversities, the UniverSitie,s o.f Tokyo _ and Ky=0~q have continued tQ hQld 
a doininatirig position even to the ~resent daj' C;n~ 'oth~f ibti~e 'io 'highet ~ducaii6ri 

was to go to a three year technical= high ' school after 'dompleting .:iniddl*e sehool, = ahd 

to become a techniojarr o~ ;1 'teacher ,or to enter an. <enterprise as a m~dd,le ;:ank ,technieiap. 
Undei ' th~ ~ostwai r~fd~rhs, ~he ti,:~ kinds Qf higheir ~ch~oi~ iver~ me~~ed d~ ~ regional 

basis to form= a nev~ tiniveirsit~, ivhil~ the' 6riglnal' hlglf ~chobls;･highe~ tebhhibal ~chobls, 

and collegeS bec~me the v. arious departplents_ Of : thb. :~~~rdr{i.uni,yersitie~~. {:Elengeritary 

education is now six years and middle school is thre~ y~~rs.-th.e~e: by~ being qom-
pulsory ; high school is three years and college is fbu:~~yeaiS; ' whii~･~radtia~~ ~chdol i~ 

from two to five. +, = ., . .='.*i;'"* + 'i"; = * "=i ==+{ ~' i;, ; : 

f 

l 



628 The Devel oping Economtes 

Table 1. Distribution of Universities by Rate of Inbreedipg 

Rate of Inbreeding Number of Universities 

90-lOO 

80-90 

70T80 

60-70 

50-60 

40-50 

30-40 

20-30 
1 O~ O 

0.1-lO 

O 

l 

4 

2 
6 

7 

14 

16 

22 

58 

88 

39 

'Unclear 3 

Total 260 

graduates of the national universities occupy 53.30/0 of the modest private 

univefsity market, the majority of the graduates of the private institutions 

tend to remain at their alma mater. The high rate of inbreeding at the 

private universities perhaps represents an inevitable trend as a measure of 

self-defence and ,counterattack. 

It is natural that schools which have a low rate of inbreeding should 

have to rely upon imports from outside their walls in order to fill up their 

professorial ranks. If, however, this market is nlonopolized by a certain 

specific university, then it is well to suspect the existence of a "succession 

clique." Of course, in this case as in the rate of inbreeding, the decisive 

factor determi.ning whether or not a clique exists lies in the nature of the 

market=whether or not there is any freedom in the means and procedures 

Qf employing teachers. But universities with a high rate of succession tend 

to look , to only ' one particular institution for their supply of teachers, and 

the 'analogy may 'be 'drawn that the employing ,university is a colony for 

whom the supplyi,ng uniYersity is the motherland. There is certainly a high 

degree tci , wl,rich universities, over half of whose faculties are drawn frorh 

amon~ the giaduates ~f orie specific university, are subordinate in a chain 

of succession to the latter. We may think of those universities in which 

th, ~ numb'er qf graduates fr9rh a specific imiversity on the faculty occupies 
from,_,one-t~ird to one=haif ~s being of middle rank in the chain of succes-

sion, ~thile thdse whose faculty is less than one-third, of lower ,rank. We 

hav~ construqt~d th~ '~0110wljng table which classifies these universities ac-

cording to the geographical distance between the colonial university and the 

mo~her u,njYer~ity.. (Cf. Table 2.) 

Th~ follbwing i~cts clearly emerge when the rate of succession is 
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Table2．　Relat1onship　b6柳ben　the　Rate・of　Succession　and　the

　　　　　　　Geggraphical　Dista臓ce

Degree　of　Succession
More　than　　One　Half　to　　Less　than　　　Total
One・Half　　One・Third　　One・Third

Very　Near（Sa』me　Prefecture）

、耳e鰐．鈴d」acentPrefecb巳re）

．Fa；（SameRegi・n）

Very　Far（Other　Region）

37

3
2
0

38

23

7
4

29

28

27

10

104

54

36

14

examingd。The笈e　is　a、tendency　for　the螂e　of　succeミsig尊to　decline　over

time，and　for　the　operation　of　strong　regionaL　conditions・to・in且uence　the

雌IEachregi・n『PτesentstheapPearance・fac・nspiqロgusec・n・micb1・c・

For、example，universitie5in　Hokkaid6are　next　in　line　tg　th弓UniVersl重y　of

Ho聴aid6，while6c皐ools　in　Ky章s恥are　next　in　line㌻orthe　University　of

Kyush廿．This　kind　of　regional　bloc　is　all　the　more　conspicuous　among　the

、y面hger　instruct6rsl　The　rate　of　succession　for　the二assistant　professor16vel

ishigher’thanthatf・rfullpr・fe忌s・r＄am・ngth6u亘iversiti6sin㌻h6．pfefec－

tu葬5in　which　the　major　universities　are　located。Univgrsitie葺Ψねich　in

terms　of　distance　are　located　close　to　thG　major　university　are　mQre．easily

subject亡・thec・ntr・1・fthelatter』F至gurativelyspe夏k呈ng，there1saten・

dency　fo壼afegi6nal　l‘lMonroe　Dbctfine”to血ake　hoadwayギa菖the　c610nial

ar6a　gradually　lib6fatesl　its61f　ffomぐ ‘he恥bthefland。ゴ・And・the　lfendency　for

the・Universitieきbf　Tσkyd・and・Kyot6tσsplit・thも・60untry　i珍上alf　and　co血trol

thεacademic　market朝11しde61i血e∫stead五1y　frbmlnow・σnlダ・and∫1ead　to二the　rise

of・“nucleaf”universities　ihlbach　r6gio血due　to．the・limitation　of　supply　to

an　abs61ute　numbe士．，

　　　　In　contrast　with　the　decline　of　th6ratebfl　sudcessionl・ther6is　a　tend・

ency　for　the　rate　of　inbreeding　to　increase－dfamatically♂Aslgoes　without

忌ayingl　univ6rsities　which5uかply・their　iow血facu1亡y　lare　llimited・and　it　is

chieHythe　olderuniversities　and伍ose　whichダifnew，hav6graduate　schools，

bear・the　bhr（ien∫・of　thrning　Out　professors．1鳳fact∫there　are　only　fifteen

universities，which　have　produced400brmore　university　professors．A餉in，

as倉06s　v（乙ithout　saying，吐t・is　ne6essary　for主a　uhiv6rsity、tσbe・01dl　inしorder

fbr　it・tびsupう1y　its・lown　faculty．、lIn　othe茸wofdも，faculty量nb琵記ing．s亡arts

with、the　juゴior　factllty’a血d’workも血p　las『rti狐e・passeざξto、the，fu1Fpr6f6s串6rs。

　、1・㌧』Fo藁the　purpose　of　examまnin言tHq離endehcylltowぎrd・inbreeding、it　is

n6be6sary五r＄｛も・to　a亘alyzeFthe　univer菖ity　in　t6r血忌・of蓬ts愁depart㎡6nts，because

even・蜘ithin　oneuniversi亡y　the　a墓e、ofltherdi銭efentd6partments　differs3a血d

next，・to℃alcu1εピte　the　rate　of　i五breedingl！accordihg』tα沈he　period　of　estab騨

1ishm6ntl．、…　’　、・・1・，・　・ゼ『、1一一』一春賄、、緩う徳㍗，

ン』1き・1・1一・汽　ゴ・㌧一ト1∴…△・艦・・ P
・

一
1
餌 lrギ’・旨㌧

、誌
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3. The Tendency towat~d Inbreeding i A Histol~ical View 

In terms of the history of higher education in Japan, there were two 

epochal eras of expansion : 1919, when the Provisional Council on Education 
expanded and ~p~raded the universities ; and 1949, when the new university 

syst~m was creat~d. Becaus~ there is exactly a thirty year interval between 

these two, we have divided the period into ten year intervals and hav~ clas-

sified the departments of the older universities according to the period of 

their establishment. The rates 0L inbreeding for these are given in Table 3. 

Table 3. The Rate of Inbreeding of the Prewar University Faculties by the 

Period * of Establishment 

Period 1918 1928 1938 
Number of Faculties 
Number of Full Professors 

(Those Graduated from Alma Mater) 
Number of Assistant ~ Professors 

(Those Graduated from Alma Mater) 
Rate of Inbreeding 

Full Professbrs 

Assistant ProfesS0rs 

47 
1,052 

(923) 

1,457 

(1,282) 

87.7 

88.0 

6 

156 

(117) 

217 
(188) 

75.0 

86.6 

ll9 

2,601 

(1,259) 

2,824 

(1,871) 

52.2 

66.3 

26 
69 6 

(234) 

861 
(491) 

33.6 

57.0 

69 

l,476 

(163) 

2,122 

(931) 

11.0 

43.9 

On the basis of this table the following fact is abundantly clear : that 

no matter how old the university, the rate df inbreeding among junior 

faculty :has always exceeded the rate for senior faculty. That is, the oldef 

uriiversities attempt to pack the younger faculty-lecturers and assistant 

professors-with graduates of that school. The old universities, in short, 

1lave a protectionist policy, and it is extraordinarily hard for a graduate of 

another university to join .their ,faculty. 

A second clear fact is that the more recently established the depart, 

ment, the more rapid the decline, in ' rate of inbreeding of both junior and 

senior faculty.' Among uriiversities established fifty years ago,, approx-

imately 900/0 of the faculty are graduates of the school at which they are 

employed., Among those= established thirty years ago, the percentage be-

comes about 330/0 for full professors and more than 500/0 of , the junior 

faculty ; while at schools fifteen years old, 40 o/o of the julaior ' faculty is self-

supplied. We , cair only be surprised ~t hbw rapidly the tenderrcy for the 

older Japanese [ tiniversities to supply their own faculty has progressed. 

One additional fact which niay, be drawn froni this table is that the 

differential = between the rates of inbreeding of junior and senior faculty 

increas~ as .we approach the present day. We may predict that even among 

the relatively newer universities, there will be a tendency for inbreeding to 

spread gradually to the full professor level when the present generation of 
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full　professors　retires。No　matter　how　it’is，ldoked　at，the　tendency　for

inbreeding　in　depaftments　which．have　de∀eloped・from　lolder、U血iviersities

will　gradually　become　more　pronounced　from　now　on，and　w呈11Lea己these

schoolsl　to・assume　an　independent・an4・proprieta±y合tructure‘・If　w毎grant

that　it・is　d圭伍cu1看for・graduates　of　other　scho61s　to．find　jobs　Fin・the　depart一

・ments　of・the　dlder　institutions－which，have　the　best・士esearch・facilities－

then　this士neans　that士he　on1夕place　tりwhich・、φeople　who、do　not　remain　at

their　alma血ater　can　go　fbr・job合is　theold6r・professi6na1・school　or　newer

uhiv6rsiゼyl’wh6se』re菖earchlfacilities　are　inferiorド』1鳩，塾三し冒，劉擁，

…i☆．Moreov6rl’there　is　al　tendency　f6r、∫a　decline、in伽・rateゐfl蕊cc6ssiOn

、魚hich、is　dependent　on　the　economic　bloc占，The∫inc1：eas6in瓠士ate二〇f　inbree（1韓

ling・．a亘d嘘he・decline　in　rate　bf　succession・iε1’sig血ifiεd’in・the　di伍culties　of

・transferring　to・a　ne如・job．・In　ess6nc6，this　mea血s　an　lncr6＆se　i五1ifeti血e

・e血ployment，・ahd　the　degree　td　which出e且1ma　ni＆te重・b6comes　the　l“end

of　the　line”for　university　professors．・Men　whb・teach』at・theirlalma　mate士

・d6n6t　even　att6mpむto　leave　the　scho61until　they　reach・’retire血ent　age　and

beco血e』a『star　professor　em・erit廿s　at　some　other　schoo1．Likevゲise，profe＄sors

from　other　schools　dσPndt・come　to　the　alma　lhater．

　　　　Table4presents　calculations　similar　to　those　given　above　for　the　de・

partments．ofthe・Qlder　professi6nal　schools　and　neweruniversitiesforwhom

、th6ドch量ef・ξunctio血～is吻ρか，』thざ扇urturさ一6f・ぎcholarslもnelpart　of　which　is　the

productioロ、6f・in3ttu6torsい江がis賀nat血rε‘1霊that．v“6shou1（l　find』that　the　rate　of

、inbreeding・ha言飯ed・1imits，1≦with　thel欲cepti◎nlofるertain　speciaL丘elds　for

痴hich亡here　was　no　provision　in！the・01der冠nive鴬siti6s，such　as・the　perform・

ihg、arts・and　the・mercha血t．ma士ineゴド

ム脇1ず4渥五ざRa亡e。flnちr6edin言。fthePfew鍵Pr。fessi。nalSck。。1s飢d

’」・｛蹴㍗NeサerU・・iv6rsiti齢彰㍗thePeri・d1・佃きtablishゆt

Perlod 1908 1918 1928 1938 19481 1958

Nu血瞬・f恥雌s　－「　コ9　24
N亡mbef　of　F血11’主》f6fessors　　　　　　　　　586　’　　　498

（Those　Graduated　fromAlma　Mater）（100）　　（82）

N球！pわerだρf　IAもsistant　professbrs・・、r、寂閥9握　ゆ81一，・∫

（Th？胆鯛騨e4frp購1弊吻er）岬）鞭戸9黛2》
罫ざte勲騨in亭、．．，，、、、，一ン．、曳〉L；．

器ls畿llssdr菖』、，・、，、鶴，…1塩1，、ll

　　53

　948
（82）

1，229・・

・（争尋3）F

8．6＝

25．5F

25

444
（39）

480、

（真26）

8．8

26．3ド

　　84　　　209

1，601　　　2，665

（70）　（68）

1，930・・　16，007

（312） ・（244），

414

116，2

2．6

4．1

　　　　所“、7・・1蔽』 l
P

．」へ哩・1・’一『”ノ貞』1，ぐへい鵜講蔑厨ぺh乱川一一

　　　、Againン thOse．schools　are　making・喜reaゼefforts、to・becomeself－su伍cient，

andtherat6、・fi血breeding、is・一hi喜h6rinthe・芦1・丘9さrest＆blisheδinsti血ti・ns。

Lik¢wlse，・the　rate・bf』lnbre6din倉forぎth宙ju五iorlfac冠1助stratum　i＄、・already

higherth母n・thelratg　for　the・senior　facultyl・ゴHowever海o　matter　how　long
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・established　a　school　may　be，there　is・none　for　which　therate　of　illbreeding

e文ceeds、30％and　in　general，it　may　be　thought　that　the upper　limit　on　the

ratei忘25％．

　　　　、This　maybelookedat∫rom＆di狂erentpointofview，・WhenthOtend、

ency　toward－inbr弓eding1s　takeh　to　its　logical　conclusion　and　the　graduates

of　each、university　look　fo琢positions．as　prefessors，then　only　one－fourth　of

the　graduates¢an、レbe　e卑plgyed　by、their　schoo1，while　the　other、three．

quartersmustlooke1白ewhere．MOreoヤer，the　tnajorityofthis　threequartefs

is　placed　玉n　the　chain　of　succession　p∫other・presently　influent玉al　schools，

Of　the260’four。yearschools．throughout　the　nationシthe　number　for　which

the　rates　of　inbreeding　and　of　succession　are50％orabove　is501whil6if

we　lo寅er　t五e　rates　t633％ジthe　number　of　schools　becomes164，0r70％of

th6totα1・lnumber　bf　institutions．・At　these　uniマersities，over　one．third　to

one』half　of　the　faculty　is　occupied　by　graduates，．of　one菖chooL　From、this

it　is　possible　t6see　how　inbred　Japanese　universitiεs　are．・』

　　　　．But，as　has　already　been　made　clear，the　rateof　succession　is　continuing

to　decrease．In　other　words，・the　influential　universities　are　continuing　 to

lose　the　market　over　which　theycan　exert　control　at　wi11．

Il

藻

器
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　　　　There　are　maiロ1y，three　methods　bylwhich　empty　chairs　are丘11ed，in

Japan’s　acadelnic、market．一The丘rst　is診o為070陀n，or　change　of　post　within

the　institution，in　which　a　person　of　lo宙er　rank　on　the‘aculty　is　pfomoted

to　occupy　the　vacant、seat．、The菖econd，孟απ呂脅顯別α5腕，or“pa8si血g　the

bucket，”is　to　invite　a　person　from　a　university　which　is　nex‡in　the　ch母in

・fsucce§si・n3hi5P・sitl・平wi11一幽enbe＃11e4byaマers・nina噛eruni・
versity　in　the　cha垣3、4Pld・㌻he1麺er，i阜tu工算，wi1l　be　succ6eded　by忌omeone

from　yeちαnother5chool　in　the　groupりor　by　a　recent　graduate　of　yet　some

other　instithtion．The　third　meψod，碗¢漉％磁7乞，or“descent　frgm．heaven，”

invqlves丘111ngtheempty．chairwiths・卑e・newh・is．P琴rticularlypr・m聯t

outside　the　schoo1．

　　　　・The丘r5tmeth・disaninteでna1・P6fati・n・f・neりarti“ulaτ：sch・・lland

co血sti血t6spr・nibti・nbas6dch鋤・nth6sch661blidue』Th61串eφndisan

i耳tema1・perati叩・ft耳e， entiremarket・f・negr・up・f喚iy鮮sfti6s，and
co耳stituピq5、ヒtransξer　of　pos㌻s　basβd　on　t翼e　succession　clique。、、The予third　is　a

means　of　a（ivGrtising　and　increasing　the　university’s　prestige　and　authority，

as．we11』as－functioning　Itσ，utilize　talentland、relieve　uhemp16yment。、．

’、1．‘、The　third　F並6thod　of、theきe　is　most　co血spicuo亘s．at－the・private　univer．

・串ities，but　even at　th6se　schools，thisτmethod・will　probably　declifle　gfadua11夕

．asやrogress　is・♪made・、toward　iself・su伍ciency　o｛1supply、at　the　prestigious

郵
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schools, and as a retirement system is put into effect. The second method 

will gradually become more diflicult to use with the decline in the rate 

of succession. What remains, then, is the first method, of change of post 

within the institution. We may note that this appears as an increase in the 

rafe 0L inbreeding. Change of post within the institution is one form of 

seniority, as a means of employing and promoting professors. There are a 

ntimber of psychological and systematic factors which control this method. 

Two in particular niay be mentioned here. 

First, is the pyramid pattern of rank within Japanese universities, in 

particular the chair sysfem.lo As is well-known, the positions at a Japa-

ne~e uhiversity consist of full professor, assistant professor, and lecturer. 

Uhder the chair ,system, the proportion of full professors to assistant 

professors, or to lecturers, is I : I and I : 2 at departments of medecine. 

Thus, there is a pillar'shaped pattern with the number of junior and senior 

faculty members parallel. ' '= , ' ,' . 
In brder to ascertain the pattern~ in vaiious" foreign }countries; we ex-

amined the ,sources for each country; especially the datalogues of the leading 

universities, and also made inquiries at the embassies and ministries or 

departments of education of each country. There are many difiiculties 

involved in comparing countries like Japan, where the national university 

sets the pattern and where the staff is decided upon by law, with Western 

Europearr countries where independence of action and diversity are entrusted 

to the university. However, one major characteristic is that wherea:s, in 

Japan there are three and, in fact, really two levels of rank, in the Western 

European countries not only are there multiple levels ; also, the structure of 

the ranks takes on a pyramid shape with a wide base and narrow apex; 
France being the sole ,exception. 

For example, in England the ranks consist of professor, r~ader, senior 

lecturer, assistant lecturer, demonstrator, etc. The ratio betWden full pro-

fessors and those of lower rank is 13 : 100 at Oxford, and -14 : 100 at 

London, a pyramid form with exceedingly steep slopes. In' such instances 

as this where the higher ranking positions 'are sbarce, ' it is natural' that 

competition and evaluation on the basis of 'academic i merit should be 

l'~ The chair system as found in Japan took foirm in the prewar universities and 

even today is found at universities with ~raduafe' schools which derived f~om the old 

schools. For example, in the English Departmexit the lecture course consist of Old 

and medieval +English literature, modern English literature. American: Iiterature, etc. 

Each leeture course is given by one full professor and one as~istant professor or lec-

turer. Each teacher is assigned his particular lecture course according to his specialty. 

Transferring to a telated lecture course, or intervening in someone else's course is not 

p6rmi,tted. : . . - . ' 

i 
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necessary, for promotion* In, instances where the pattern is pillar-shaped 

and the juriior and senior ranks are parallel, automatic promotion in order 

is possible when a higher pQsition becomes vacant. Thus, Japan's I : l 

chair system is an escalator guaranteeing promotion within the institution. 

However, in bQth busiriess and gov~rnment in Japan, this type of pr6motion 

or complete change ' of ppst within the institution is impossible, because of 

the pyramid shaped distribution of positions in these fields. 

It would, perhaps, be better if it were possible to promote in order 

those of proven academic inerit. However, in the chair system, each depart-

ment is a pillar unto itself, and the I : I ratio is literally one person to 

one person. In Japan's universitie.s, not only is the university as a whole a 

closed clique ; but also the chairs are exclusive and within the university 

there are many narrow pillars erected which do not permit mutual criticism 

and communication. As a result, the chairs have given birth to feudal rela-

tions, the directions of research are rigid, and the development of new areas 

of learning is obstructed. But what should be pointed out in particular is 

the danger of a cycle of what might be termed "arteriosclerosis." 

'T~i~! 
'":t~ j 
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5. Arteriosclerosis 

Let us illustrate this by a readily understood example. Let us assume 

that at present, a 40 year old professor and a 30 year old assistant professor 

are in charge of a particular chair. This chair is in the hands of two 

persons who have been newly promoted and are full of v,igor. The atmos-

phere is one of great animation. After twenty years, however, the men are 

60 and 50, respectively. There is grave danger that this chair will display 

the symptoms Of arteriosclerosis. If we suppose that the professor retires 

and a 30 year old research assistant is promoted to assistant professor, 

according to the principles of the school clique, then this time the age 

differential between the two is twenty years. Thus, this chair has a ten-

twenty year cycle of youth and old age. 

It is not only for each chair that this kind of cycle tnay be seen. If 

within just one generation the professors are excessively rigid, such a cycle 

may be born in the university as ~ whole and in the academic world as a 

whqle. In fact, if we examine the composition by age of teachers at the 

present day throughout the nation according to department, it is clear that 

this is not necessarily a groundless fear. 

At the time of the survey which was carried out in 1962, there were 

fields in which there vias a eonceniration of relativ~ly young~r teachers, and 

fields in which there was a conce.nfration of relativel,y Qlder te~chers. The 

fbrmer included the faculties of medicine, the physical sciences and engine-
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ering，etc．（The　peak　in　each　was　between35－39。〉、The　latter　included

agriculture（50－54），and　literature（45－49）．In　the　futuτe　it　is　probable　that

after　twenty　years，those　areas　which　now　have　a，concentration　of　young

men　will　co血e　to　have　a　concentration　of　elderly　mep．Is　it　truly　desirable

for重he　bearers　of　leεぼning，the五Qlders　of　the　chairs，to　contribute　to　this

kind　of　cyclical　youth　and　old　age？

　　　・Age　is　certainly　an　important　factor、for出qse　withln　and　wi㌻翼out

Japan7s　universities．It　is　inconceiv母ble　th4t　indivi（玉uals　suitable　to．be　upi－

versity　professors　should，be　concen七ζa魯d酵ntirelyll、withip　one・generation。

Yet　despite　this，the　conditions　of　lifetlme　employ；nent，senioτit又and　school

cliques　make　it　possible　foran．ind云vidua1，．regardless　of　his　pe笈fQrmance，

abi1圭ty　and　merit，to　enter　into　the　academic　marketplace　if　he　h奥s　not

fallen，into　Place　in　the　age　cycle．

　　　The　development　of　human　talent　is＆11、very　w璽114nd　good。But　the

problem　here　is　the　use、of　this　developed，talent，Fro皿、th3poin㌻of　vi“w　of

the　uniマersity，it　is　necessary　that　at　the　leεし8t　the　difference　in　age　between

professors　and　assistant　professors　holdiロ9αc耳air　be，i取genera1，established

（usuallyユ5－18years）；and　alsQ　that　the・prof㊦ssors　at　the　university　and

throughout　the　country　not　be　over！y　concentrated　within　any　one

ge阻er＆tion。・

6．Tゐ65瞬㈱げσ郷ブ傭864T6π解
　　　AIong　with　the　system　ofψairs，t車e　early　appointment　to　tenure　posi，

tions　is　among　the　conditions　controlling　senioエity　wlhich、require　study。In

Japan，the　position　of　lecturer　is　a　tenure　post　and　once，apPointed　to　it，the

status　of　the　individual　is　gμaranteed　for　life．Thereafter，even　if、it　is

clearly　evident　that　he　i串母person　ofηo＆bility　and　who　does耳o　researc翼，

he　will　not　be　forced　to、retire．And　not　only　that三、，，heis　al＄Q、promiSed　pro－

motiop　through㌻he　system　of孟oゑoプoオ6n．

　　　This　guarantee　of　status　to　university　pro毛essor＄i＄a　significant　condi．

tioP　gu鍵anteeing　freedom　oflresearch。But　the　problem　i恥Japa耳、is　that

tenure．、can　be　ass呈gned　tQo　early．11，It・i3impossible，at三toQ輿考1y、laβtage，

壬or　an　individual　to　accumu1母te　su伍cient　publications　for、、ε卜μ、、objective

critical　evaluation　of　his　ability．　In　Japan　it　is　easy　for　vacanc工e§to　be

created　at　the　lower　ranking　Positions　through　the▽arious斑¢亡hod＄9王、pro『

motion。As　a　conseque璽cり，even　if　a　ca璽dida㌻今、were重o　b？5earched　for　on

th66P“n甲1卑arketゆerewφu1晦「a鱒it夕i一・f・blectiv6P血御a1貫碑ful
for　a　comparative　eva1ピation　of・、t飴many　young、candidates．’Given　this

喜■一　For　a　discu呂slon　of　tenur6ン・seeゼC．Byse　and　L　Ho直gHi4，τθ膨短∫π’11常θ鋤卯、彫lgh87

　E4％cα房oπ，Ithaca，New　York，Comell　University　Pressジ1959．
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situation，du6consideration　for　the　lifetime　employment　of　the　student

means　thaゆrefer6nce　is’shown　to　the言raduates　of　the　school　in　q亡estion，

as　they　are　the　best　known．

　　　　It『is，yet　again，the　chair　system　which　exacerbates　this　condition。

Because’of　a　system　in　which　the　on1タperson　who　is　truly　capable　of

evaluating　the　student　is　theprofessorwho　holds　the　chair，in　point　ofactual

fact『this　person　alone　beごomes　the　one　to　recommend　and　decide　on　em、

ployment　for　the　s亡udent．This　may・well　be　the　major　cause　of　theuniquely

feudal　b6ne丘centF　atmosphere　of　Japan7s　universities．

　　　　At　whaゆoint　should　a　person　receive　tenureP　At　the　same　tilne　that

positions　are　assi喜ned　according　to　ability　and　eHort，freedom　of　research　is

also　guαranteed，as　noted　above。G圭ven　these　po圭nts，tenure　becomes　a

di伍6ult　problem．The　American　Association　of　University　Professors　has

concluded　that　it　is　appropriate　for　the丘rst　seven　years　after　appointment

to　the　rank　of　in就nlctor　to　be　considered　probationary．　It　is　usual　for

tenure　to　apply　from　the　rank　of　associate　professor，In　German夕the　rank

of　private　d6cent　is　also　probationary三and　most　people　are　still　in　this　posi・

tion　even　after　passing40・According　to　the　materials　available　to　us，

Taiwan　is　the　most　severe－every　year　even　full　professors　take　exam圭na．

tions　and　renew　their　contracts，In　Finland　there　are　eight　levels6f　rank，

and　tenure　apPlies　only　to　the　upPermost　rank　of　full　professor．

7．　｛でんεFブ8640〃3602〉o孟40R656σプ‘h

　　　　There　is　the　danger　that，given　the　circumstances　outlined　above，the

“freedom’of　research”enloyed　by　Japanese　university　professors　may　de－

ge虹erate　into“the　ffeedom　to　not　do　research，”I　utilized　the　methods‘of

Ree》es，Lazarsfeld　and　Berelson　in　searching　forεピpattern．12・Selecting　as

an　Oxa並ple一whi6h　should　by　no　means　be　taken　as　representative－the

entire　faculty　of　a　four．year　professionα1schoo1，I　examined　the　research

and　publications　of　the　facuLty　for　a　five－year　period。

　　　　The　fa6ulty　of　the　school　chosen，a　college　of　education，consisted　of

661individuals．・To　the　extentthat　Iwas　able　to　deter血ineafter　looking　up

each　individual　in　at16εLst　the　most　commoll　bibliographic　sources，ユ3F　lof　the

total　almost　o亘e－fourth，or178individuals，h＆d　not　published　or　otherwise

prese血ted　a　s三ngle　item

■2　F．W．Reeves8加Z．，Tん8U伽θ7下勿・E㏄臨ッ，Chicago，Univeエsity　of　Chicago　Press，
　　19331．，孕．Lazarsfeld　and．W、Thielens，Jr．，7hε五σα46吻1肋4，New　York，FreePress
　　of’GI願coel1958，pp．7－11，1402－4071B・Berdson，’C泳41‘認8E4％‘罐oπ乞2～孟hθU漉≠θ4

　　5如≠ε3，New　York，MacGra搾・Hi11，1960，pp。127－128。

■3　Fo；bQoks71checke4the3hψ卯ππ8η肱π（？ublishers，Annua1）；｛or　articles，the
　　Natiorlal　Diet－Liberary，s　Z鰐51諺飯ガ54た4π（Per1odical　Index）l　and　for　addressgs　the

　　programs　of　acaden丘c　associations，
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Furthermore, 1 Iooked at the active members.0, f a"c.ademic associatio.ns 

and professional; organizations as ,an ihdex , to estimate. _. the sense of respon-

sibility and belonging to the academic world, arid ,th~ degree of sense of 

commitment to one's own area of specialization.' The=tesult shows that 

one out of every ten, or 68 individuals, were not conne. ;c: ted with either group 

and, moreover, had maintained silence ovet the five-year period, 

To say that these people enjoy the :'freedom to Tlot do research '~ is 

certainly an overstatement. It may perhaps be th~t they do research, but 

simply do not announce their results. Perhaps they are not fortunate enough 

to have an opportunity'to publish. Perh~~s th.ey are too entirely devoted to 

educ~tion, and the results of their work are aired only in the classroom. 
Perh~ps a true piece of scholarl~, effort is not created within such a short 

period 0L time as five years. Perhaps it is, rather, the ar~icle dashed off for 

"popular enlightenment " simp,ly to ~ make m.oney that iS the evide~lce of 

" the freedom to not do resear,chf :" Thus it','may be piedicted that t.here 

will be many objections and doubts offered to this interpretation. 

But the problem remains that in the event that a university professor 

who '(~s an offlcially appointed scholar) doe~ not announce ofiicially his 

resear9h within a fixed time, ha~ become an idler. Indolence is not evidence 

of incompetence, but we can a~ least say that conditions which permit 

indolencie ar,e ..p_resent wi.thin: JaPan's uTliversities! 

What ;sort -~rf person is this ;idle ;nan ? Classifying'the 6.61 members 0L 

the faculty of the school tinder study acbordin~ * ta, their alma mater, show~ 

that 28.90/0 are gradtiates of the University of Tbkyd_;: 22.90/0 are from the 

Tokyo University of E~ucation ; 18.60/0 from the University of Hiroshima ; 

12.40/0 from the University of Kyoto ; 6.00/0 fronl: the Universities of 

Kyiishti: and Tohoku, with the remaining , Il.20/0 ' ~from other schools. 

(Graduate~.of the U. niversitie~ of Kynshn and Tohoku were :placed in one 

grQup.,_o~1 acco~mt o.f:similarities in the age and character of the schools; as 

the, absolute;num, ber- from each school respectively was small.) Aside from 

th~=fact *that a .,laige percentage of idlers were Lrom " other schools,~' there 

was Tlo perceptible distinction based on alma mater. Again, there tvas 

absplutely , no =difference between those who are employed in universities in 

the Tokyo area, which is replete with opportunities for and stimuli to pub-

lishing, ,and those employed at other universities elsewhere. 

i , , <* ,That: is td say, =an idle man is idle no matter from what university he 

has','graduated, ,ri() inatter.=,where the * university is at,which he works. A 

major, : ejfcumstance : giving ris_e to a _ non-productive=-teaicher is the char-

acter bf ,the = tmiv. efsity ; at which he is employed. There is a tendency for 

uni~rersities which. do rLot have =affiliafed graduate schools to turn out =three 

~lf 

J 
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times　as　non－productiveteachers　as　universities　with　graduαte　schools，and

for　private　universities　to　tum　out　twice　as　many　as　the　national　and　public

schools，However，here　it　is　necessary　to　consider　that　there　are　many

instances　in　which　the　private　unまvers量ties　welcome　retired　professors　from

the　national　universities．Age　is　yet　another　conspicuous　condition．As

may　be　seen　in　Table5，the　number　of　non－publishing　professors　increases

dramatically　as　the　age　exceeds56．

　　　　　　　　　　　Table5．Age　Distributioゑof　Non－publishing　Professors

　　　　　　　　　　　　　　　　　Almost　Never

Age　T・ta1Number　publiShed　％　NeverPublished　％

　一30

31－35

36－40

41－45

46－50

51－55

56－60

61－65

66－70

Unclear

Tota1

11

56

77

83

118

138

88

34

23

37

665

　3

　8

19

　9

25

34

32

14

11

23

178

27．3

14．3

24．7

10．8

21，2

25．4

36．4

41．2

47．8

26．8

1
2
2
2
7
8
13

5
8
20

68

9．1

3．6

2．6

2．4

5．9

6．0

14．8

14．7

34。8

10．3

　　　　Tuming　now　to　the　rate　of　registration　in　academic　associations　and

professional　organizations，there　is　one　noticeable　fact・The　rank　order　for

both　is　identica1：Tokyo　University　of　Education，Hiroshima，Ky貢sh政．

T6hoku，UniversityofTokyo，andothers．Aconsiderationofthesocial
influence　and　history　of　these　universities　as　a　group　suggests　that　perhaps，

in　terms　of　the　conditions　which　pertain　under　cliques，the　awareness　of

the　clique　and　theformwhich　the　clique　assumes　differ　between　universities

at　which　graduates　catmot　assert　authority　without　forming　aunified　group，

and　universities　which＆lready　have　an　inHexible　constituency－or　again，at

，which　the　graduates　are　too　numerous　to　create　a　uni丘ed・group．And　one

might　even　make　the　uncharitable　interpretation．that　these　oc¢hrin　that

older．

　　　　Although　the　discussion　above　has　presented　conclusions．relating　to

n・n・pr・ductivepr・fess・rs，muchthesamecanbesaidinreferencet・the
competent．There　is　no　room　here　to　go　into＆detailed　explanationl　how・

ever，there　is　no　perceptible　statistical　di鉦erence　by　university　ih　terms　of

quantity　of　publication，and　there　is　also　no　recognizable　difference　between

national　and　public　universities　or　private　universities　in・terms　of　place　of

employment．H6wever，men　who　work　at　the　universitie＄in・the　Tokyo

area　publish　once　again　as　much　as　those　who　belong　to，universities　else．
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where in the country ; and the sanie is true of prcrfessors > at ,triiversities 

with graduate schools in compafison with profes.sors at uriiv~rsities without 

graduate schools. Here too there is a conspicuous decrease in the rate 0L 

publication over age 56. 

It goes without saying that there is a great variety in the nature and 
kinds of professional contribupions mad~ by_uniYersity professors. Because 

it was completely impossible to discriminate among the nature of these 

contributions, we have assigned a point value according to kind. Although 

it is dif~cult to assess the degree of academic merit itself, it may be that 
at lea~t the degree of eff(irt ahd activity cari be ekpt~sSed. , This research 

model provides nd evidence to sti~poft' the zi~~ertiori that there is nd con-
tradiction 'between the clique = a:nd tn~ritocrzity dn th; ,~'basis of the reason 

that the graduates of a particulaf 'tinivefsity ~ie outstanding. But the uni-

versity from which one gradhated and that ~t which on~ is employed play 

a lafge role in achievein:ent' o~er a'nd =above a set limit. Oppprtunity is a 

major condition~ 'and opportunity is controlled by social influence. 

lri :our r~s~arch mod~1; for example, we took the authors of articles in 

nine lecture series which cover the entire field of education, zind examined 

the connection~ between them arid the editor~ of the s~ries. Of the authors, 

69.70/0 were graduates of the s~m~ university zi~ their editors:; 37.90/0 were 

employed at the same uhivdrsity as the editor ; ' while 34.00/0 had both 

graduated from and were employed at the ~anle tmivefsity as the editor. 

This means that opportunities for activity ' afe_ ~reatly: Iiinited･ insofar 'as 
there is neither kind of relationship with the' editori tvho is th~ one to wield 

social influence. 

The discussion presented above h~s Sugg~'sted that ^thete aie zi riuinbef 

of problems inherent in the academic marketplace ih Japan. A veritable 

mountain of conditiorrs has accumulated which should be e~tainined in order 
to deal with the three most basic problems : first, the liberalizing of the 

academic mark~tplace ; se_cond, awarding appr6priate ~ositidns to those of 

true academic ability ; and third, enabling true ability, to ' be, frdely displayed 

and thereby enlivening and r stimulating: research = bn Japhn's univ~irsify 

campuses.' I =+ ' = = * ' = ' 
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